
Preparing for GDPR (May 2018)

Scope of GDPR

And also these extra 

sensitive information…
• Health data

• Biometric data

• Racial or ethnic origin

• Political opinions

• Sexual orientation

• Religious or philosophical beliefs

• Trade union membership

What are we HR supposed to do?

► Make sure we have the right processes in place to:
• Receive express consent from employees as to the use of 

their personal data

• Store personal data in a safe way with limited access

• Keep personal data no longer than necessary

• Work with vendors (It firms, recruiters, etc.) which comply 

with data protection rules

► Ensure that no sensitive personal data is collected 

without green light from Legal (which will need strong 

justification to allow it)

Situation Does GDPR apply? Basis?

EU citizen residing in the EU

If the data collection and / or processing is done in 

the European Union, whatever the nationality or 

place of residence of the individual is: 

YES - GDPR applies

Article 3.2 of GDPR

EU citizen residing outside of the EU

Non-EU citizen residing in the EU

Non-EU citizen residing outside of 

the EU

Three practical examples:

1) A German employee works at Brink’s PanAmericano with an employment contract with Brink’s PanAmericano and 
all of her data is handled within the Mexican organization
=> GDPR does NOT apply

2) A French employee works at Brink’s US as an expat, her original employment contract being with Brinks France and 
Brink’s France still handling her personal data for payroll purposes
=> GDPR does apply

3) A US employee works at Brink’s Greece, has a US employment contract but part of his personal data is processed by 
the Greek organization for local housing purposes
=> GDPR does apply,


