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Our employee engagement survey is managed by Quantum Workplace. It is completely
anonymous, available in English and Spanish, and should take less than 15 minutes to complete. 

After the survey ends and the results are analyzed, you will receive an overall summary of the results,
and leaders will share more specific results and actions plans for their teams.

Our last Voice of Brink’s survey was in 2019, and we had an excellent response rate of 77%. Let’s work
together and beat that number in 2021! 

Take the survey by October 15 from the Quantum link in your email, on the Brink’s Proud App
page, or scan the QR code on posters at your site. If you have any questions, contact Jennifer Amy in
Global Human Resources at Jennifer.Amy@Brinksinc.com

Strategic Focus 
Integrity 
Diversity & Inclusion
Individual Needs  

Check your email. The Voice of Brink’s survey is now open for
your comments, thoughts and ideas on a number of focus
areas including: 

Speak up! The Voice of Brink’s Launches Today

Your options to access
the Voice of Brink's

Check your inbox for an email
from Quantum Workplace
Find the Voice of Brink's page on
the Brink's Proud App for the link
to the survey
Use the QR code on the posters
around your location.



October is Cybersecurity Awareness Month 
October marks the beginning of National Cybersecurity Awareness
Month (NCSAM), a month-long public awareness campaign launched
by the United States Department of Homeland Security (DHS).
The annual campaign aims to raise awareness about cybersecurity
best practices and prevent cyber intrusions and scams.

National Cybersecurity Awareness Month sheds light on various
security vulnerabilities, and offers actionable guidance to users
and organizations defending against evolving cyber threats in
cyberspace.

Watch for more info soon on this month's events! 

Think about the conversations you have at work. Are they
typically a quick discussion about how the weekend
went or a recap of the new streaming TV series?

If so, then you’re not getting enough out of your work
relationships. We spend 30% of our waking hours at
work, so meaningful conversations can help us get more
satisfaction out of our jobs and fulfillment out of our
lives. At work, meaningful conversations:

 This Week @Work  

Jennifer Lopez Richard Cavazos

Brink's Celebrates Hispanic Heritage Month  
We are recognizing a number of Hispanic
Americans for their contributions to
education, arts, sports, medicine, science,
military and more. 

Please visit the Brink’s Proud App for a slide
show of more outstanding Hispanic
trailblazers this month. 

help employees feel challenged
create connections between people
foster creativity

promote learning new things
encourage different points of view
support intellectual curiosity

Visit the Insights portal to read more about having better conversations!
 

How to Have Better  Conversations 

https://www.cisa.gov/national-cyber-security-awareness-month
https://www.dhs.gov/


Account Payable Specialist
Commercial Pricing Analyst
Finance & Accounting Supervisor
Staff Accountant

Customer Care Rep

Oakland – Cash Supervisor 
Oakland – Route Supervisor
Oakland – Branch Manager
San Jose – Route Manager

San Diego – Vault Supervisor
Tucson - Route Manager

·Dallas – Coin Manager  
Dallas – Cash Manager
Dallas – Vault Manager
Dallas – General Manager
Dallas – Cash Supervisor
Dallas – Coin Supervisor
Grapevine – Route Manager
Houston – Cash Supervisor 
Houston – Route Supervisor 
Houston – Variance Analyst  
Austin – Route Manager 

Coppell:

Baltimore:

Region 1 

Region 2

Region 3 

Brink's Career Opportunities 
                      Imagine the Possibilities... 

 We encourage everyone to explore internal opportunities to advance their career within the
organization. By setting goals, creating a plan, and gaining the right experience, you can reach the next level. 

Minneapolis – Vault Manager 
Minneapolis – Vault Supervisor
Springfield – Cash Manager
Bellevue – Cash Supervisor
Schaumburg – Vault Supervisor
Schaumburg – Route Supervisor

Massillon – Route Supervisor 
Grand Rapids – Route Supervisor 
Grand Rapids – Cash Supervisor
York – Route Supervisor
Cincinnati – Cash Supervisor
Cinnaminson – Vault Manager

Syracuse – Cash Supervisor
Hyde Park – Route Supervisor
New Britain – Product Manager
Smithfield – Route Manager

Maywood – Cash Manager
Maywood – Cash Supervisor
Maywood – Regional Safety Manager
New York – Route Manager

Nashville – Route Supervisor
Nashville – Vault Supervisor
Charlotte – ATM Manager
Charlotte – Branch Manager
Charlotte – General Manager
Charlotte – Cash Supervisor

Region 4

Region 5 

Region 6:

Region 7:

Region 9:

Charlotte – Coin Supervisor·
Charlotte – Route Supervisor
Atlanta – Route Supervisor
(weekend/Holidays)
Winston-Salem – Route Supervisor
Norcross – Branch Manager
Memphis – Cash Manager
Pensacola – Route Supervisor

Orlando – Route Supervisor – Mid
Shift

Springfield Gardens – Dock
Operations Supervisor 
Springfield Gardens – Lead Auditor
Springfield Gardens – Dispatch Lead 
Springfield Gardens – JFK Ground
Ops Manager 
Springfield Gardens – Operations
Supervisor – SORT 
NYC – Sr. Account Executive 
NYC – Commodities Customer
Service Manager 
NYC – Billing Supervisor 
Miami – General Manager 

Region 9:

Region 10:

BGS Openings:

 

Go to https://brinks.okta.com in your internet browser
Select Workday 
Select the Career icon 
Browse and apply to internal positions. 

To browse and apply to internal job opportunities in Workday: 

https://brinks.okta.com/

