
Taking good care of ourselves includes a focus on
our mental health and wellness. This week, we will
be sharing more on all of the resources available to
you at Brink’s, along with information on self-care,
brain fitness and mental/emotional wellness. 

OCTOBER 18 ,  2021   

You Are Not Alone: 
Mental Health and Wellness
Week at Brink’s 

 

Visit the Insights
portal to learn more

about Mental Health &
Wellness

 
From our Employee
Assistance Program
offerings to mini-learning
lessons from Insights,
many of the resources are
free to you and those in
your household. This week
we will also remind each
other about the need to
show kindness and
compassion for others.
 
Watch your email this week
for our features on Mental
Health and Wellness. 

Wednesday, October 20 is UNITY
Day – it is a day to recognize anti-
bullying programs nationwide and
unite for kindness, acceptance and
inclusion. 

We encourage everyone to wear
orange on UNITY Day, as the color is
described as vibrant, warm, inviting
and often associated with safety and
visibility.
 

Sponsored by: 



 

Always Follow COVID-19 Safety Protocols
Reminder: At Brink’s, our top priority is the health and safety of our teams. Our policies to keep our

colleagues, our customers and others safe remain intact. Please do your part to stop the spread of the
virus and follow the protocols: 

Wear Masks (where applicable), Wash Your Hands, Keep 6 ft. Apart and Sanitize Surfaces to Stay Safe!
Covid-19 Vaccinations are available! Check your local guidelines and availability.

Please be safe and take every precaution to stay virus free.

What is Clone Phishing?
Clone phishing is different than a typical phishing attempt. A clone
phishing attack uses a legitimate or previously sent email that
contains attachments or links. The clone is a near copy to the
original where the attachments or links are replaced with malware
or a virus.

 This Week @Work  

Be aware that Clone Phishing attack exists
Before clicking on any landing page, hover over the link in the email to confirm the website
address is taking you to
Keep your credentials secure by not sharing them with anyone in particular
Look out for suspicious errors in the email as cloned emails are not always 100%
legitimate in looks
Always submit your information to the websites that have an “HTTPS” prefix before the URL of the
website.

How to stay protected:

Engagement 
Career Growth & Development
Manager Effectiveness 
Teamwork 

Check your inbox for an email from Quantum Workplace
Find the Voice of Brink's page on the Brink's Proud App for the link to the survey
Use the QR code on the posters around your location.

Take the survey by October 22 from the Quantum link in your email, on the Brink’s Proud App
page, or scan the QR code on posters at your site. If you have any questions, contact Jennifer Amy in
Global Human Resources at Jennifer.Amy@Brinksinc.com

Your options to access the Voice of Brink's:

Strategic Focus 
Integrity 
Diversity & Inclusion
Individual Needs  

The Voice of Brink’s employee engagement survey is now
open till October 22. You now have a few more days to
complete the survey and share your thoughts on: 

Don't miss your chance to take the Voice of Brink's Survey



Finance & Accounting Supervisor
Staff Accountant
F & A Manager I
Client Service Representative

Customer Care Rep

Oakland – Cash Supervisor 
Oakland – Route Supervisor
Oakland – Route Manager
Oakland – Branch Manager
Oakland - General Manager
San Jose – Route Manager
San Jose – Branch Manager
Sacramento - Product Support
Manager CVS

San Diego – Vault Supervisor
San Diego – Cash Manager

Dallas – Coin Manager  
Dallas – Vault Manager
Dallas – Cash Supervisor
Dallas – General Manager
Dallas – Coin Supervisor
Grapevine – Route Manager
Houston – Cash Supervisor  –
Night Shift
Houston – Route Supervisor 
Houston – Variance Analyst  
Austin – Cash Supervisor 

Coppell:

Baltimore:

Region 1 

Region 2

Region 3 

Brink's Career Opportunities 
                      Imagine the Possibilities... 

 We encourage everyone to explore internal opportunities to advance their career within the
organization. By setting goals, creating a plan, and gaining the right experience, you can reach the next level. 

Minneapolis – Vault Manager 
Minneapolis – Vault Supervisor
Schaumburg – Route Supervisor
Schaumburg – Vault Supervisor

Massillon – Route Supervisor 
Grand Rapids – Route Supervisor 
Grand Rapids – Cash Supervisor
Cinnaminson – Vault Manager
Evening Shift
Cincinnati – Cash Supervisor
Detroit – General Manager
York – Route Supervisor

Syracuse – Cash Supervisor
Hyde Park – Route Supervisor
New Britain – Product Manager

Maywood – Regional Safety
Manager
New York – Route Manager
New York - Cash Supervisor - Night
Shift
New York - Cash Supervisor – Day
Shift

Regional General Manager
Seaford – Branch Manager
Richmond – Vault Manager

Region 4

Region 5 

Region 6:

Region 7:

Region 8:

Nashville – Route Supervisor
Charlotte – ATM Manager
Charlotte – Branch Manager
Charlotte – General Manager
Charlotte – Cash Supervisor
Charlotte – Cash Supervisor –
evening shift
Charlotte – Coin Supervisor
Charlotte – Route Supervisor
Atlanta – Cash Supervisor
Atlanta – CVS Product Manager
Winston-Salem – Route Supervisor
Norcross – Branch Manager
Memphis – Cash Manager
Pensacola – Route Supervisor

Orlando – Route Supervisor – AM
Shift
Tampa – Route Supervisor

Springfield Gardens – Dock
Operations Supervisor 
Springfield Gardens – Lead Auditor
Springfield Gardens – Dispatch Lead 
Springfield Gardens – JFK Ground
Ops Manager 
Springfield Gardens – Operations
Supervisor – SORT 
NYC – Sr. Account Executive 
NYC – Commodities Customer
Service Manager 
NYC – Billing Supervisor 
Miami – General Manager 

Region 9:

Region 10:

BGS Openings:

 

Go to https://brinks.okta.com in your internet browser
Select Workday 
Select the Career icon 
Browse and apply to internal positions. 

To browse and apply to internal job opportunities in Workday: 

https://brinks.okta.com/

